(In effect as of January 1, 2006*)

TABLE 2.

NUMERI CAL EXEMPTI ONS

Jurisdictions Maki ng No Nurnerical Exenptions
Al aska Nevada 9/
Ari zona New Hanpshire
California New Jer sey
Connect i cut New Yor k
Del awar e Nort h Dakot a
District of Colunbia Chio
Hawai i 3/ Ckl ahoma 12/
| daho O egon
[11inois 4/ Pennsyl vani a
| ndi ana Puerto R co
| ona Rhode | sl and 13/
Kansas 5/ Sout h Dakot a
Kent ucky Texas 17/
Loui si ana Ut ah
Mai ne 6/ Ver nont
Mar yl and Virgin |slands
Massachusetts Washi ngt on
M nnesot a West Virginia 15/
Mont ana Wom ng
Nebr aska 8/ United States**:

FECA
LHWCA

Jurisdictions in which enpl oyers are exenpt who enpl oy fewer than:

1 enpl oyee 3 enpl oyees 4 enpl oyees 5 enpl oyees
Col or ado Arkansas 1 Sout h Carolina Al abanma

CGeorgi a Fl orida 2/ M ssi ssi ppi

M chi gan M ssouri 7/

New Mexi co 10/
North Carolina 11/

Virginia

W sconsin 16/

Tennessee 14/

*See Introduction page.
**Federal Enpl oyees' Conpensation Act;

Longshore and Harbor Wrkers' Conpensation Act.



TABLE 2. NUMERI CAL EXEMPTI ONS (cont.)

Foot not es:

1/

8/

9/

Arkansas: Enploynent in which two or nore enpl oyees are enpl oyed by
any person engaged in building or building repair work is covered.
Also covered is enploynment in which one or nore enployees is
enpl oyed by a subcontractor or by a contractor who subcontracts any
part of his contract. Sole proprietors or partners who devote full
time to the business are covered unless elect not to be covered
Executive officers of corporation or self-insured enployers may
wai ve coverage but nust provide coverage for enployees of business
even i f such wai ver reduces nunber of enployees to | ess than three.

Florida: Real estate sal espersons and brokers whose earnings are
solely comm ssions are exenpt fromworkers' conpensation coverage.
Enpl oyers in the construction industry with one or nore enployees
are required to carry workers’ conpensation insurance. Fl ori da
statute excludes sone individuals fromthe definition of “enployee,”
including, under certain circunstances, owner-operators of notor
vehicles transporting property and passenger vehicle-for-hire
dri vers.

Hawaii: Real estate sal espersons and brokers whose earnings are
sol ely conmi ssions are exenpt from workers' conpensation coverage.

I1'linois: A nunerical exenption of two or less enployees is
applicable to "carriage by land, water, or aerial service and
| oadi ng or unloading in connection therewith . . ."

Kansas: Enpl oyers are exenpt if they have a total gross annua
payrol | of |ess than $20,000 for all workers.

Mai ne: Enpl oyers of agricultural or aquacultural |aborers are
exempt if enployer has six or fewer workers, or nore than six
wor kers but total hours worked by all does not exceed 240 hours in a
week, and has not exceeded 240 hours anytine during the 52 weeks
preceding injury, and enployer nmaintains required liability and
medi cal coverage

M ssouri : Enpl oyers in the construction industry with one or nore
enpl oyees are required to carry workers’ conpensation insurance.

Nebr aska: Enpl oyers engaged in an agricultural operation are
required to provi de workers’ conpensation insurance coverage for al
unrel ated, full-tinme enployees on each working day for 13 cal endar
weeks whether consecutive or not during any calendar year. This
i ncl udes enpl oyees at all |ocations of the agricultural operation

Nevada: Nevada Exenpti ons:
TABLE 2. NUMERI CAL EXEMPTI ONS (cont.)

“Enpl oyee” excl udes:



1. Any person whose enploynment is both casual and not in the
course of the trade, business, profession or occupation of his
enpl oyer.

2.  Any person engaged as a theatrical or stage performer or in
an exhi bi ti on.

3. Musicians when their services are nerely casual in nature and
not lasting nore than 2 consecutive days, and not recurring for the
same enpl oyer, as in wedding receptions, private parties and sinilar
m scel | aneous engagenents.

4. Any person engaged i n househol d donestic service, farm
dairy, agricultural or horticultural labor, or in stock or poultry
rai sing, except as otherw se provided in chapters 616A to 616D
i ncl usi ve, of NRS

5. Any person performng services as a voluntary ski patrol man
who receives no conpensation for his services other than neals,
| odgi ng, or use of the ski towor lift facilities.

6. Any person who performs services as a sports official for a
noninal fee at a sporting event that is amateur, intercollegiate or
i nterscholastic and is sponsored by a public agency, public entity or
private, nonprofit organization. As used in this subsection, “sports
official” includes an unpire, referee, judge, scorekeeper, tinekeeper
or other person who is a neutral participant in a sporting event.

7. Any clergyman, rabbi or lay reader in the service of a
church, or any person occupying a simlar position with respect to any
ot her religion.

8. Any real estate broker, broker-salesnman or sal esman |icensed
pursuant to chapter 645 of NRS.

9. Any person who:

(a) Directly sells or solicits the sale of products, in
person or by tel ephone:
(1) On the basis of a deposit, comm ssion, purchase
for resale or simlar arrangenent specified by the
Adm nistrator by regulation, if the products are to be
resold to another person in his honme or place other than a
retail store; or
(2) To another person fromhis honme or place other
than a retail store
(b) Receives conpensation or renuneration based on sales to
custoners rather than for the nunmber of hours that he works; and
(c) Perfornms pursuant to a witten agreenent with the person
for whomthe services are perfornmed which provides that he is not
an enpl oyee for the purposes of this chapter.

NRS 616A. 110. See also Tenporary Enployees under NRS 616B. 600;
I ndependent Enterprises under NRS 616B.603; Real Estate Brokers
and Sal esnen under NRS 616B.606; certain officers/mnagers of
guasi -public, private corporation or limted liability conpanies
under NRS 616B. 624; Sole Proprietors under NRS 616B. 659;

10/ New Mexico: Al enployers required to |icense in construction

i ndustries are covered, regardl ess of nunber of enployees.
TABLE 2. NUMERI CAL EXEMPTI ONS (cont.)

11/ North Carolina: The Act exenpts individual sawm || and | ogging



13/

17/

operators with less than 10 enpl oyees, operating |ess than 60 days
in six consecutive nonths and whose principal business is unrelated
to sawm || s.

Ckl ahoma: An enployer with five (5 or less total enployees, all of
whom are related by blood or marriage to the enployer, wll be
exenpt fromthe Wrkers’ Conpensation Act.

Rhode 1 sl and: Licensed real estate brokers or salespersons, or
licensed or certified real estate appraisers are exenpt if
substantially all renmuneration for services perforned is directly
related to sales or other output rather than the nunber of hours
wor ked.

Tennessee: Al subcontractors and anyone engaged in the
construction industry shall be required to carry workers'
conpensation insurance, even if they have five enpl oyees or |ess.
West Virginia: Casual enpl oyers who enpl oy fewer than 3 enpl oyees
are exenpt and agricultural services who enploy fewer than 5
enpl oyees are exenpt.

W sconsi n: Enpl oyers, other than farmers, who usually have |ess
than three enpl oyees but who have paid wages of $500 or nore in any
cal endar quarter for work performed within the State are covered the
tenth (10'") day of the next cal endar quarter.

Texas: Coverage not mandatory, except for governnental entities and

construction contracts for governnental entities.



